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CH
A Reports on the Legislative 

Sessions 2019 CH
A 

In January, during the days leading into the beginning 
of the legislative session, feeling of endless possibility 
and progress is palpable around campus. While that 
might not be the case each year, I am thrilled to re-
port that the 2019 legislative session was successful 
in passing legislation that will have positive impacts on 
the Latinx/Hispanic community. I want to take a mo-
ment and highlight a few bills that passed this year. 

Keep Washington Working Act (Senate Bill 5497), 
sponsored by Senator Wellman, will do three key thin-
gs for our immigrant residents in Washington state. 
First, the attorney general will publish model policies to 
limit immigration enforcement in public schools, heal-
th facilities, courthouses, and shelters. Second, sta-
te agencies will review their confidentiality policies to 
insure that any information collected is limited to that 
necessary to perform agency duties, and not disclosed 
otherwise. Finally, the act prohibit state agencies, state 
departments, and law enforcement from cooperating 
with or assisting in an investigation or enforcement of a 
federal registration or surveillance program that targe-
ts residents on the basis of race, religion, immigration 
or citizenship status, or national or ethnic origin.

House Bill 1130, Addressing Language access in 
public schools, sponsored by Representative Tina 
Orwall, will require the Office of the Superintended 
of Public Instruction to implement a technical assis-
tance program for language access. This program 
will identify and distribute best practices for provi-
ding language access services for linguistically and 
culturally diverse families. Public schools will then 
be required to provide training to staff, so that they 
can identify families that will benefit from an inter-
preter, and provide one when necessary. 

Additionally, with the Census 2020 right around the 
corner, the Office of Financial Management will re-
ceive a total of $15 million dollars to perform ou-
treach to state residents, with a specific focus on 
hard-to-count populations. The Commission on 
Hispanic Affairs was funded for a third full-time em-
ployee who will focus on communications for the 
agency. This person will focus primarily on Census 
2020 and voting registration outreach within the La-
tinx/Hispanic population. 

I only scratched at the surface of the success of this 
year’s legislation. A heartfelt congratulation goes to 
the governor’s policy and legislative staff, the De-
mocratic Party, Republican Party, and all the people 
involved in the legislative process. It goes to show 
that by working together we can make change for 
the better! 

By Maria Sigüenza
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For over 50 years, the Washington State Migrant Edu-
cation Program (MEP) has been helping meet the uni-
que educational and social needs of migratory children 
and their families. For those not in the know, MEP is 
a federally funded program 
regulated by Title I, Part C of 
the Elementary and Secondary 
Education Act (ESEA) that en-
sures that high-quality edu-
cation programs and supple-
mental support services are 
available to migratory children 
who have moved within the 
last 36 months crossing district 
boundaries working in agricul-
tural or fishing industries. Im-
plemented at the local level by 
school districts and overseen 
within the Office of the Supe-
rintendent of Public Instruction 
(OSPI), MEP works effortless-
ly to ensure that migrant youth 
graduate with the same equal 
opportunities as their non-mi-
grant counterparts. However, 
seldom do we see the celebra-
tion of migrant students and their achievements at a 
grander scale—highlighting their talent and resiliency 
that is the pinnacle of inspiration in education. 

In the summer of 2018, at the annual Washington Sta-
te MEP conference, two migrant students from across 
the state were recognized and celebrated for their aca-
demic achievements. Despite the wide spectrum of 
challenges and barriers synonymous with the migrant 
lifestyle, these students not only graduated with high 
marks but also demonstrated the power of an educa-
tion and the impact it can have in the lives of migrant 
youth and their families. Amongst the pool of applican-
ts, Daniela Alcala of Ferndale and Oscar Uriel Valen-
cia Anguiano of Kennewick stood above all among the 
panel of reviewers.

Daniela Alcala and her family arrived in Ferndale 
five years ago in search of the American dream. 
An immigrant from Mexico City, Daniela came to 
the United States unable to speak English. Having 

reached near perfect English 
fluency after a mere four years 
of studying the language, Da-
niela graduated with an overall 
3.7 GPA. Daniela’s accomplish-
ment is one of the most impres-
sive academic achievements the 
district has ever seen. Of cour-
se, it was no surprise she was 
nominated to speak at the 2018 
graduation ceremony. In spite 
of her own academic and cul-
tural challenges, Daniela took it 
upon herself to work throughout 
high school to help support her 
family financially. Considering 
her strong determination to over-
come all odds, her accomplish-
ments are also supported by her 
grace and humility. An active 
member of M.E.Ch.A, Movimien-
to Estudiantil Chicano de Aztlán, 

she continues to be active in other Latino leadership 
roles that support and create community for Latino 
families. Daniela dreams of making this world a bet-
ter place, and she has only just begun to do so. Her 
ambition is not only to achieve success for herself, 
but she also has a passion to help others who endu-
re similar circumstance and hardship- a motivation 
that stems from her own experience.

Daniela currently attends Western Washington Uni-
versity studying Political Science with the goal to 
become an advocate for all of those who seek legal 
documentation and support in the United States. 

Migrant Education Program 
2017-2018 High Achieving 
Migrant Student Of the Year Award 

by Armando Isais Garcia 
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Oscar embodies the definition of every migrant stu-
dent MEP aims to support. Oscar Uriel Valencia 
Anguiano arrived to Washington later in his youth, 
challenged with his inability to speak English. His 
experience with unusually high mobility, along with a 
noble responsibility to help support his family finan-
cially as a migrant farmworker, 
made his efforts to complete 
his basic education a barrier. 
Having mastered the English 
language and graduating with 
an overall 3.36 GPA, Oscar’s 
accomplishment is one that hi-
ghlights the power of resiliency 
and academic achievement. 
Prior to his arrival at the Ken-
newick School District, Oscar 
had effectively dropped out in 
pursuit of temporary seasonal 
agricultural work for an entire 
year in California. Truant, Os-
car was required by the state 
to return to school and obtain a 
basic education; realizing that 
he must commit himself to his 
education if he is to best support his family. Having 
joined his family in Kennewick, he came to terms 
with his academic challenges. Oscar had planned to 
attend a second senior year in an effort to improve 
his English language skills, but with the support of 
his mentors, he successfully graduated on time des-
pite his hiatus. Overcoming his academic challen-
ges, Oscar still found time to participate in ALAS, 
Achieving Leadership for All Students Club, helped 
coordinate events 
for parents in his 
community, and 
become an ambas-
sador for incoming 
students at his high 
school. Oscar cur-
rently attends Co-
lumbia Basin Colle-
ge studying Auto 
Mechanics with 
the goal to beco-
me an automotive 
engineer. He ho-
pes that his achie-
vements may one 
day inspire other 
youth faced with si-
milar circumstance 
to persevere and 
reach their goals 
with the support of MEP.

One inspiring aspect of this celebration was the 
opportunity to experience the fruit of the migrant 
students’ academic achievements among friends, 
family, mentors, and other supporters alike. 

The emotionally charged and humbling experience 
with the students and their families gave everyone 
an opportunity to learn more from students and the 
challenges leading up to graduation- that in many 
cases are unique to migrant students and are not 
well known to those supporting migrant youth. In 

addition to the celebration, 
MEP found support for the-
se two exceptional students 
amongst community members 
who provided a gift to help 
them on their way to higher 
education. With the support of 
Mary Jo Ybarra-Vega, Outrea-
ch/Behavioral Health Coordi-
nator at Quincy Community 
Health Center, and Gabriel Lo-
pez, Data Center Operations, 
Oath Servers in Quincy, each 
student received a fully loa-
ded Apple MacBook Pro with 
company swag. Although a mi-
nor detail for some, the added 
surprise brought tears from 
the student’s families knowing 

they would have one less thing to worry about as 
their children transitioned on to higher education.

This year, MEP is collaborating with Sea Mar Com-
munity Health Centers, the community-based orga-
nization that has historically committed its efforts to 
provide quality and comprehensive health and so-
cial services to the migrant community in Washin-
gton State, to increase supplemental educational 

support. With the 
support from Roge-
lio Rojas, President 
and CEO of Sea Mar 
Community Heal-
th Centers, and Dr. 
Jerry Garcia, VP 
Educational Servi-
ces/Sea Mar Mu-
seum/Housing, Sea 
Mar has graciously 
committed to provi-
de scholarships to 
MEP’s recognized 
students of the year 
as they transition to 
higher education. 

In addition, the col-
laborative effort has 
now expanded to in-

clude an educational component as a part of the 
Migrant Health Summer Academies at the Universi-
ty of Washington, a MEP-funded summer program 
developed to pipeline migrant youth in the fields of 
the health sciences including medicine, public heal-
th, dentistry, nursing, and many more. 
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Sea Mar will host UW Summer Academy studen-
ts and provide a forum to discuss potential health 
professions. This generous donation and collabo-
ration is one of many we hope to replicate every 
year and continue to expand on with the support of 
community partners. Amidst the bustle of state re-
quirements, federal guidance, and technical assis-
tance, it is easy to forget why we do what we do for 
migrant youth, their families, and education. As an 
unexpected consequence, this recognition not only 
celebrated migrant academic excellence, but also 
celebrated the creativity in collaboration that led to 
success of two students who may not have had the 
same opportunities were it not for a community in 
support of migrant youth and their education. The 
kind of effort involved in producing this outcome re-
quires a great deal of support, collaboration, and 
input from fellow mentors and staff who not only gui-
de students such as Daniela and Oscar along the 
way, but also believe in them.

So today, this article is written in celebration of the 
progress for migrant student academic achieve-
ment, and its impact on the lives of those students 
and their families as they move on to accomplish 
bigger and better things. The tremendous potential 
migrant youth have is demonstrated in their ability 
to overcome and become successful despite the 
odds stacked against them. Daniela and Oscar are 
two migrant students among many across the state 
who continue to thrive. Migrant students, who come 
from a variety of backgrounds, have since entered 
distinguished disciplines that are now developing 
and shaping our state and the nation in a positive 
and meaningful way. Their work and ambition is dri-
ving innovation that will make a long lasting impact- 
shaping the future of law, medicine, engineering, 
the arts, media, and education.  

Individually and collectively, the migrant students 
honored last year embody MEP’s mission as a pu-
blic educational program—to improve the educatio-
nal opportunities and academic success of migrant 
children, youth, agricultural workers, fishers, and 
their families. Congratulations to Daniela and Os-
car, and best wishes for continued success.

For More Information
Contact: Armando Isais-Garcia, OSPI Migrant Education Health 

Program Supervisor: Armando.Isais-Garcia@k12.wa.us

Save the Date! 
Washington State Migrant 
Educations Program Conference 
in Yakima 
August 15th and 16th, 2019 



8NEWS MAGAZINE

, YOUR 
Virtual Service Dog, 
is here to make an

Contact your WDVA 
TBI Coordinator at

800-562-2308
www.dva.wa.gov

Download for 
FREE Today! A FREE App Designed to 

Help Empower Veterans, 
Family, Friends & Caregivers.

Why go at it alone?
Call us or e-mail us today!

800-562-230
 benefits@dva.wa.gov
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Washington State Guide for Families of Veterans
The Washington State Department of Veterans Affairs (WDVA) assists veterans, their family members and 
survivors in connecting to the benefits earned through your military service. Veterans Service Offices and a 
statewide referral service assist veterans and family members in accessing benefits such as: 

• VA Disability Compensation 
• VA Pension or Widows Pension 
• Aid & Attendance 
• Medical Care 
• Higher Education and Vocational Rehabilitation 
• Other Federal, State or County Benefits 

MEDICAL BENEFITS FOR DEPENDENTS & SURVIVORS: 
The VA provides coverage to the spouse or widow(er) and dependent children of a veteran who: 
is rated permanently and totally disabled due to a service-connected disability, or was rated permanently and 
totally disabled due to a service-connected condition at the time of death, or 
died of a service-connected disability, or died on active duty and the dependents are not otherwise eligible for 
Department of Defense TRICARE benefits. 

VA CAREGIVER PROGRAM:
Local Federal VA Caregiver Support Coordinators are licensed professionals who can support you by mat-
ching you with services for which you are eligible, and providing you with valuable information about resour-
ces that can help you stay smart, strong and organized as you care for the Veteran you love. Contact your 
Caregiver Support Coordinator located at the Federal VA Medical Center. http://www.caregiver.va.gov/ 

COUNSELING: 
WDVA provides an outreach/ counseling program to honorably discharged veterans with readjustment or 
PTSD-related problems, and their family members. 

STATE VETERANS HOMES: 
Rehabilitative and long-term care is provided to eligible veterans, widows, spouses and Gold Star Parents in 
four State Veterans Homes. Call 877-838-7787 for admissions information. 

GOLD STAR LICENSE PLATES: 
Parents, Spouses, Children, and Siblings may qualify for a Gold Star License Plate. Widows(ers) eligible for 
DIC may receive one plate and vehicle registration at no cost. 

HOME LOAN GUARANTEES: 
Eligibility requirements for a home loan guaranty for family members include: 
1) an unremarried spouse of a veteran who died while in service or from a service connected disability, or 
2) a spouse of a serviceperson missing in action or a prisoner or war for more than 90 days. 

EDUCATIONAL ASSISTANCE: 
Benefits may be available to dependents and spouses who have not remarried, based on the veteran’s length 
and degree of service- related disability, or other qualifying factors for service members. 

EMPLOYMENT PREFERENCE: 
Preference for public employment is given to surviving spouses of honorably discharged wartime veterans, 
and spouses of honorably discharged veterans with a permanent and total service-connected disability. 

VETERANS ASSISTANCE FUND: 
County assistance for families of deceased veterans may be available based on income and other qualifica-
tions. 

Property Tax Assistance for Widow(ers): 
Widows of 100% disabled veterans may also qualify for grant assistance. Contact the Department of Revenue Grant 
Administrator at (360) 534-1409 for more information or visit the Department of Revenue Property Tax Division website 
at: http://dor.wa.gov/Content/FindTaxesAndRates/ Property Tax/IncentivePrograms.aspx 
Military Order of Purple Heart: 06-341-8296 
Nat’l Assoc. for Black Veterans: 53-582-0895 
Veterans of Foreign Wars: 06-341-8284 
Vietnam Veterans of America: 06-341-8294
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Once every 10 years, the US Constitution 
requires a full count of the population in or-
der to reapportion seats in the US House of 
Representatives. That exercise – the 2020 
Census – begins in a about a year (i.e., 
mid-March 2020). Washington is working 
hard to ensure the state’s residents are 
fully counted because it is not only about 
political power, but also represents billions 
of dollars every year in federal support to 
education, health, and infrastructure (e.g., 
highways, roads, and water and sewage 
systems) and serves as a basis for deci-
sion-making across all sectors.

For the first time, the primary method of 
self-response will be via the internet! The 
Census Bureau expects at least 70 percent 
of the population to complete census forms 
online. What a huge change from the days 
of hiring an army of individuals to knock on 
every door and conduct a survey on the 
doorstep. 

The Bureau is not only automating the 
response process, but also using GIS te-
chnology to develop its Master Address 
File and automating its recruiting, training, 
deployment and administration of the enu-
meration process. It is quite exciting that 
modern technologies are being used to 
conduct such a massive exercise.

Still, concerns about underfunding and 
recruiting difficulties have served to un-
dermine some of the excitement over the 
high-tech nature of the census. The recent 
budget deal should finally settle the ques-
tion about how much money will be availa-
ble for educational and promotional opera-
tions. However, a reduced budget and low 
unemployment may prevent the full recruit-
ment and deployment of a robust effort to 
advertise the benefits of responding to the 
census and provide assistance

infrastructure funds to states, counties, 
and cities. Locally, private and public 
agencies, organizations, and businesses 
use Census data to help determine where 
to build schools, roads, healthcare facili-
ties, childcare and senior centers, grocery 
stores, and new factories.

In 2016, Washington received $16.7 billion 
of these funds – or $2,319 per person, in-
cluding:

• Nearly $700 million in bridge 
and highway maintenance and 
construction

• $8.5 billion for health programs
• $2.4 billion for education
• $1.2 billion for housing
• $550 million for rural assistance  

programs

Based on these numbers, the state would 
lose up to $5.8 million for every 100 hou-
seholds missed, which would affect its 
ability to support children, veterans, senior 
citizens, and middle- and low-income fami-
lies adequately. 

An accurate count of your community will 
ensure that you get your fair share of state 
and federal resources and that your voice 
matters.

HOW DOES IT WORK?
10 questions in 10 minutes!
Beginning in mid-March 2020, the US 
Census Bureau will send each household 
a letter, inviting them to go online (or call) 
and provide information about the number 
of people residing at that address. The 
questionnaire will also ask for the names, 
sex, age (including date of birth), and race/
ethnicity of each person living at the resi-
dence. Finally, the form will ask if residents 
own or rent and will ask for a phone num-
ber in case there is a need to follow up for 
any reason.

in the completion of census forms. And, if 
those concerns were not enough, signifi-
cant parts of the population are more re-
luctant than ever to participate in a census 
due to the late introduction of a citizenship 
question. Given the predominance of an-
ti-immigrant rhetoric and policies, those 
born outside the United States (legal resi-
dents or not) feel targeted by the question 
– and fear that their responses will be used 
against them. Although it is a legal obliga-
tion to respond to the census, many report 
their intention to skip it, rendering themsel-
ves and their families invisible as political 
and economic entities for the next 10 years!

An accurate census will bring important 
economic and political benefits to our com-
munities in Washington. We need your 
help to spread the word that the process 
is quick, easy, and safe and to help people 
overcome any internet access or digital lite-
racy issues people may confront.

WHY IS THE CENSUS 
IMPORTANT?
Put simply – it drives decisions that will af-
fect economic investments in our state and 
the weight of our political influence until 
2031! We can’t afford NOT be counted!

The Census determines how we share 
political power in our democracy. It will not 
only decide the number of representatives 
Washington sends to the US House of Re-
presentatives and its Electoral College vo-
tes, but will also be used to draw political 
boundaries for state and local districts. In 
the last census, Washington gained a seat 
– and now has 10 representatives defen-
ding our interests in the nation’s capital!

The Federal Government also uses Cen-
sus numbers to distribute more than $800 
billion dollars in health, education, and -

By Nancy Aguilar 
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WHAT CAN YOU DO TO HELP?

Inform yourself and inform others at: 
• www.cha.wag.gov
• www.ofm.wa.gov/2020census 

Encourage qualified individuals to apply for good 
paying, flexible, part-time Census jobs.

Do a scan of your community

Who might have difficulty or be afraid to respond to 
the census?

What solutions can you devise to help overcome 
these difficulties for those in your community?

What answers can you provide to allay the concer-
ns of your community?

Make a list of community leaders who could de-
velop an understanding of the importance of the 
census and enjoy the public trust – and educate 
them about the upcoming census 

Develop a contact list of people who understand 
the importance of the census and are willing to 
Commit to the Census – when the time comes, 
contact them with reminders 

Create an inventory of all mailing lists, newsletters, 
recurrent communications (bills, invoices, etc.) that 
could be used to spread the word about the Cen-
sus

Identify places with internet access and compu-
ters/tablets to host Census Assistance Centers for 
those who need help completing the form online

Recruit and educate volunteers ready to go door-
-to-door and staff assistance centers

WHAT IS THE TIMELINE?
The process begins in mid-March 2020 and 
lasts until the end of July.

The first mailing from the US Census Bu-
reau will arrive at residences between Mar-
ch 12 and 20. If you don’t respond to the 
first mailing, you will receive another four 
reminders in the mail. The fourth mailing 
will include a printed copy of the question-
naire.

If you still haven’t responded by the be-
ginning of May, a Census Bureau employee 
will visit your home repeatedly to attempt to 
collect the information needed.

IS IT SAFE?
The Census Bureau takes every effort to 
protect the confidentiality of your respon-
ses!

The Bureau recognizes how important 
accurate information is to community de-
cision-making and planning so it doesn’t 
want to do anything to discourage res-
ponses. It uses the highest levels of data 
security to safeguard the privacy of the 
information it receives. It is also illegal for 
any Census Bureau employee to use res-
ponses provided against an individual or to 
share the information with other agencies. 
In fact, census forms can ONLY be used 
to produce statistical information about the 
population, and penalties for violations are 
severe. 

Lastly, make yourself count! The Commis-
sion on Hispanic Affairs will be publishing a 
Census informational toolkit at the end of 
June. Additionaly, there will a page desig-
nated to Census information and updates 
in thier website, cha.wa.gov. These tools 
are set to go live at the end of June. Stay 
tuned for more information.  

1

2

3
4

5

6

7

8

9

10

11



12NEWS MAGAZINE

We expect you have heard it before: family and school collabora-
tion is critical to student success.  It’s true, according to academic 
research. It’s also a message we, the Office of the Education Om-
buds, hear directly from families, educators and students themsel-
ves. 

Mutual respect, understanding and trust are hallmarks of effective 
school and family partnerships, and it takes effective communica-
tion to build that trust and understanding.  Unfortunately, lack of 
timely and adequate interpretation and translation services conti-
nues to be a barrier for many families and educators who are trying 
to communicate with each other.  

Breakdowns in communication lead to frustration and misunders-
tandings. That can undermine trust and make it difficult for families 
and educators to reach understanding. We see the results of this 
in our work directly with families and schools, and we see the time 
it takes to repair and rebuild relationships that have gotten off to a 
rough start. It makes us strong believers in the value of open, ef-
fective communication. Also, because we are not ourselves fluent 
in all the many different languages spoken by the families and stu-
dents in our state’s public schools, we are also strong believers in 
the need for qualified interpreters and translators. 

We celebrate the progress of school communities that have built 
up resources to support communication in multiple languages, with 
bilingual staff, qualified interpreters and ready access to telephonic 
interpretation when something urgent comes up. 

While we celebrate the progress, we know that more work is nee-
ded as we continue to hear from too many families and schools 
facing language access barriers. In some situations, interpretation 
is missing because the need for interpretation had not been identi-
fied in a student’s record. 

In other cases, the school knows the family does not speak or read 
English well, but does not know how, or that it must, make sure 
there is an interpreter, or a translated document available for any 
important communication with the family. In other situations, inter-
pretation is provided, but it is ineffective. That can happen if an 
interpreter is not familiar with specialized and complicated educa-
tional terms and processes, or if others involved in the conversa-
tion do not give the interpreter time to interpret. Sometimes, com-
munication is strained when one person is expected to interpret 
for several people in a meeting, while at the same time filling a 
role of family advocate or family-school liaison. We also hear about 
difficulties that go beyond basic language and involve cultural mi-
sunderstandings or disconnects.

Families and community-based organizations have been sharing 
these concerns with school leaders and state policy-makers and 
asking for support to improve language access in schools. Last 
year the Washington state legislature considered but did not pass 
a bill aimed at improving language access for families and schools 
by creating pilot districts. 

Language Access in k-12 
Public Schools – A Work in Progress
by Stephanie Palmquist

This year, the legislature is considering another proposal to 
look at ways to improve language access in schools. As we 
write this, a bill that would require our office (OEO), together 
with OSPI, to convene a work group focused on improving lan-
guage access in our public schools is waiting a public hearing 
in the Senate Early Learning & K-12 Education Committee: 
ESHB 1130 (http://lawfilesext.leg.wa.gov/biennium/2019-20/
Pdf/Bills/House%20Bills/1130-S.E.pdf). The workgroup would 
be tasked with making recommendations around how schools 
can identify language access needs, and develop, implement 
and evaluate language access plans that ensure meaningful, 
equitable access. 

We often think about language access as something families 
need if their primary language is something other than English. 
I like to think of it as something that community, government 
and education professionals need (teachers, principals, edu-
cation ombuds…), when we are not fluent in a family’s lan-
guage. Ultimately, language access is best understood as a 
shared need, and effective solutions will come from all of us 
working together.  

We hope to hear from you about your experiences and ideas 
for improving language access in our schools. If you haven’t 
already, we hope you will join the conversation around how 
Washington State can improve language access in our k-12 
public school system. Whether in big ways or small, we can all 
be a part of moving this work forward, by: 

• Asking for interpretation or translations whenever you 
need them to communicate with families or with your 
school or district; 

• Letting the school or district know if the interpretation 
or translation they provide is not accurate, complete 
or effective;

• Speaking up if you are part of a conversation where 
an interpreter needs time to provide full and accurate 
interpretation; 

• Engaging your school leaders in conversations arou-
nd how to make it clear and simple for school staff 
access interpretation and translation when they need 
it to communicate with a family; and

• Adding your voice to the conversation about how we 
can help improve access state-wide, whether by con-
necting with the task force (if the bill becomes law), 
or connecting with OEO, CHA or others working to 
improve language access in our public school system. 

We have recently updated information on our website to assist 
families and schools with language access. Check out www.
oeo.wa.gov and find Language Access under the Learn About 
tab. 
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The program is just getting up and running at the 
Employment Security Department, though you may 
have already heard about it from your employer or 
noticed a small premium being deducted from your 
paycheck starting January 1 of this year. This pre-
mium is shared by you and your employer with the 
average worker paying a little over two dollars per 
week. 

Please visit paidleave.wa.gov or tometiempo.org 
(Spanish) to learn more. We have a lot of informa-
tion and shareable content to better understand the 
program and get the word out.  We would also really 
appreciate your input as we continue to build this 
program! There will be opportunities to participate in 
focus groups, technology user tests and other cus-
tomer input activities through 2019. If you are inte-
rested in participating, please visit https://bit.ly/2X-
pr8dN.

At some time in our lives, we all need to give or re-
ceive care—whether recovering from a serious ill-
ness or injury, caring for a new child or supporting 
an aging parent. Paid Family and Medical Leave is 
a new statewide insurance program that gives every 
Washingtonian support when they can’t be at work. 
It means people don’t have to choose between their 
job, their health and their family.

This program is the fifth of its kind in the U.S., and 
is already considered the best Paid Family and 
Medical Leave program in the nation. Washington 
has one of the highest rates of wage replacement 
for workers out on leave (up to 90 percent of your 
usual pay), offers financial help for small businesses 
and is available to all workers – including full-time, 
seasonal, part-time and temporary workers – once 
they’ve worked the qualifying 820 hours. The benefit 
is also portable, which means those who work multi-
ple jobs get all their hours counted toward eligibility, 
and if you quit or change jobs in Washington you 
don’t lose those hours. 

So what does all this mean for someone working in 
Washington state? Starting January 2020, eligible 
workers may take up to 12 weeks in a year to care 
for themselves or a family member through a se-
rious illness or injury, bond with a new child coming 
into the home through birth, adoption or foster pla-
cement, and for certain military-related events. Up 
to 18 weeks can be taken in certain circumstances. 

Paid Family and 
Medical 
Leave Benefits 
begin Jan 1
By Silvia Lugo
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Latinx art and a home for the 'in-between'
Seattle artist Jake Prendez opens 
Nepantla gallery in White Center
by Agueda Pacheco Flores, original article published by Crosscut

During the Nepantla Cultural Arts Gallery’s opening 
pachanga, surrounded by corrido music and the 
fragrances of horchata and tamales, Jake Prendez 
told a room filled with Latinxs, “This is your space.”

The Nepantla Cultural Arts Gallery, which opened 
earlier this year, sits in White Center. When Pren-
dez and his partner, Judy Avitia-Gonzalez, went 
looking to rent a space, they got offers in Beacon 
Hill and Columbia City, which Prendez said already 
had great cultural spaces like El Centro de la Raza 
and Estelita’s Library nearby. They waited for a spot 
to open further south before settling on a small sto-
refront that's next to a bakery on Delridge Way and 
now hosts open mics and workshops. Free lectures 
with local and national artists are also planned.

“It was important to give access to arts and culture 
and this type of programming because we are part 
of that community and wanted to stay in the com-
munity that did need us,” Prendez said.

“Nepantla” means “torn between ways” in the indi-
genous Nahuatl dialect, a language from the Aztec 
empire. But during the 1980s, Chicano scholar Glo-
ria Anzaldua embraced nepantla as a word descri-
bing the perspective of marginalized communities 
living between cultures and experiencing a state of 
constant change, survival and rediscovery. Much of 
Prendez’ life has been in this “in between.”  

Prendez, 42, is a self-taught artist. His art was labe-
led “too ethnic” by art teachers who told him it had 
“no mass appeal,” according to Prendez, who grew 
up in Bothell.

He had mostly abandoned making visual art until 
he was 30, when he met the famed Los Angeles 
Chicana artist Yreina Cervantez and he picked up 
a paintbrush again. It was in her class at California 
State University, Northridge, in L.A., where he com-
pleted his first self-portrait.

His paintings feature real people, mostly his friends 
and family, alongside Aztec and Mayan iconogra-
phy. A young girl holds a blooming lilly with her indi-
genous ancestor in the foreground. A woman with 
thick pinned-up braids and half her face painted as 
a skull is surrounded by pink papel picado. Almost 
all of Prendez’ works feel sacred because many of 
the portraits include nimbus crowns painted behind 
his subjects’ heads.

Cervantez recalls one of Prendez’ earliest artistic 
influences being Norman Rockwell, who invoked 
“slices of so-called American life,” she says.

“It’s interesting [Prendez] was able to take the art 
of portraiture and … interpret portraiture and daily 
life in a way that Chicanos and Chicanas and other 
people can appreciate and relate to,” she says.

Cervantez regards Prendez as an “artivist” — an 
artist with a social conscience who is creating 
opportunities for others.

Prendez has been grassroots organizing since he 
was a student at the University of Washington.

That’s where Seattle City Councilmember Teresa 
Mosqueda met him; he recruited her to MEChA, 
the university’s Chicano student organization.

“Growing up in south Puget Sound, there weren’t 
a lot of Chicanos back then,” Mosqueda said. “So 
being able to come and find MEChA and unders-
tand what Chicanismo meant and find friends … 
this is what helped me find my identity.”

Some Mexican Americans prefer the term Chica-
no to define themselves, Prendez said. Chicanos 
identify with both countries, yet “we’re not good 
enough for Mexico, we’re not good enough for the 
U.S.”
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“At the UW, he had very clear pride in his Chica-
no roots and you can see that in his art,” said Mos-
queda, who has Prendez’ artwork in her office. She 
showed up to the gallery’s opening in February. 
“The work he does now resembles our community 
and gives youth and families, especially women, a 
chance to see themselves reflected in modern art.“

Prendez’ art has given Latinx people a sense of be-
longing, said Coté Soerens, owner of Resistencia, 
a cafe in South Park. Her walls showcase Prendez’ 
canvasses, which stand out brightly in the tunnel-
-like cafe. “When we first opened, people … kind of 
assumed this was a fancy gentrifying coffee shop,” 
Soerens said. “[But] because we had Jake’s art up, 
many people familiar with his art recognized this 
space as their own.”

Growing up in Bothell, Prendez doesn’t remember 
seeing many Latinx people, but he does remember 
the racism.“There was an aha moment of ‘oh I’m di-
fferent’ and I didn’t realize that,” he said. “There was 
this shift. I can do two things: be light skinned and 
pass and not mention that I’m Mexican or I can be 
uber Chicano and be super militant.” 

Prendez doesn’t remember why he chose to do the 
latter, but he did. Eventually, he found “a family” in 
middle school. The group of friends called themsel-
ves the “different shades of brown crew” and they 
defended each other from other students. As they 
got older, the group evolved and so did their con-
frontations.

"Genetic Memory" by Jake Prendez.

“We walked to get snacks at night at 7-Eleven and 
four cop cars just cornered us and had guns drawn 
to our heads, had us face down on the street and 
said we fit a description of a robbery in the area,” 
Prendez recalled about an incident that happened to 
him when he was a high schooler. “The cops were 
always hassling us like that and we just thought that 
was normal.”

Prendez and the group eventually formed a gang, he 
said. He barely graduated from high school and took 
an interest in college only after his friend said it wou-
ld be a place to meet girls. But at Bellevue  College, 
a counselor encouraged him to study and to start 
a Latinx club because there wasn’t one. Prendez 
eventually pursued ethnic studies as an undergrad 
at the UW and Chicanismo and art as a grad student 
at Cal State Northridge.

“I’m the kid everyone wrote off. That's why I like to 
work with youth so much in the arts,” he said. His 
Nepantla gallery hosts a youth art program for Latinx 
teens in partnership with Northwest Folklife. “I see 
how much art can be used to deal with teen angst 
and inner turmoil because that was stripped from 
me. Luckily I found it.”

About the writer: 
Agueda Pacheco Flores is a reporter at Crosscut focused 
on arts and culture. Before Crosscut, she worked for The 
Seattle Times where she was a general assignment re-
porter covering breaking news, crime, and federal courts. 
Her work has appeared in The Seattle Globalist, Seattle 
Weekly, and The Daily. Find her on Twitter @Agueda-
PachecOH or email at agueda.pachecoflores@crosscut.
com

"I’m the kid everyone wrote 
off," said Jake Prendez, who opened his 
Nepantla gallery in February. 
(Photo by Matt M. McKnight/Crosscut)
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Winner of the Spanish Spelling Bee for the State 
of Washington goes to the Nationals in Denver, 
Colorado
By Julieta Altamirano-Crosby Ph.D.

Madison School is one of the few fully bilingual schools 
in Washington State. Everything is done in Spanish 
and English from the moment you walk in the door 
as a kindergarten student. Students spend half their 

days learning in Spanish and 
the others in English. To whi-
ch Lus mentions “I like my 
school because it is bilin-
gual.”

When asked how she feels 
about the competition she 
replied “I feel happy, but my 
parents tell me that if I do not 
practice, I will not win, so I 
keep practicing and hope to 
win in nationals. I am prepa-
ring for the contest with the 
support of my parents and 
my teacher gave me a pa-
ckage which I use to practice 
daily.”

Lus is not sure if following 
a traditional route to higher 
education is the right choice 
for her but she knows that 
her parents are supporting 
her to do it. We hope that she 
discovers the right path for 

her and we are cheering her on! She shared, “I am 
very nervous but at the same time very happy to parti-
cipate in the National that will take place in the month 
of July.” Even as she is unsure of what the future holds, 
she encourages her peers to embrace being bilingual, 
“I want to encourage other students and also to inspire 
them to learn a different language. It does not have to 
be Spanish but it’s very fun to be bilingual, so I think 
they should try to learn another language.”

As we wrapped up the interview she ended with the 
following “thanks to my parents for raising me to be a 
good person who knows two languages.” 

11-year-old Lus Gallardo is the winner of the Spa-
nish Spelling Bee contest held at Madison School 
in the Mount Vernon School District, Washington. 
16 students participated and Lus was the winner 
who will represent the State 
of Washington in the National 
Championship of the United 
States to be held in Denver, 
Colorado in the month of July, 
2019.

Lus Gallardo has strong Me-
xican roots, she shares that 
she communicates in English 
with her siblings and with her 
parents in Spanish because it 
is the language they prefer, to 
which Lus mentions “I am be-
tween two languages.” 

Her parents are from State of 
Jalisco-Mexico and emigrated 
to the United States several 
years ago. They are proud of 
the their daughter Lus and are 
ready to accompany her in this 
great adventure. Identity and 
respect to the roots and soil 
from which this family origina-
tes is clear and so young Lus’s 
parents invite other parents not to be “ashamed that 
their children speak Spanish.” Pride in ones mother 
tongue has opened doors for young Lus and other 
hispanic children can strive for similar accomplish-
ments and opportunities to thrive. 

During our interview Lus added, “During the con-
test I did not think I was going to win because I had 
never done anything similar, but when I heard my 
name I was really surprised. For this contest I pre-
pared just a little. One of the words that was difficult 
for me was “graducion” and a few others but that 
was the most difficult.”

Commissioner Report 
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The Citizenship Question 
and the 2020 Census

by Edith Aviles-Fitzpatrick 

Schools get some of their funding from the census too. 
The data collected determines how large the budget will 
be for free or reduced-price lunches Since many low-in-
come families who would need free or reduced lunches 
are immigrant families, schools likely will not receive 
adequate funding if immigrants are undercounted. That 
means more struggle for low-income families, regar-
dless of their immigration status. 

In addition, school districts that serve mostly immigrant 
families will not be given enough funding if the popula-
tion in the school district is undercounted. They will be 
given a budget meant for one number of children when 
the actual number is higher, leading to even larger class 
sizes and even fewer staff. It will hurt the learning of 
those children. 

Every ten years, states wait anxiously for the results 
of the 2020 census, hoping to gain (or at least main-
tain) congressional seats. There are 435 congressional 
districts, and how many of those goes to each state is 
determined by the census. Because states with large 
immigrant populations tend to vote Democrat, some say 
that the inclusion of an citizenship question is a “brazen 
attempt” to get Republicans more seats in Congress. 
Statewide population being undercounted in blue states 
means fewer seats in that state, which means fewer blue 
seats in Congress. Of course, Wilbur Ross claims this is 
not his intention. However, he also said that the Justice 
Department had the idea of reinstating the citizenship 
question, and now we have found out that he came up 
with it, just barely managing to get DOJ support. Re-
gardless of his motive, questioning people about their 
citizenship status in the 2020 census is going to result 
in people being undercounted, and because of demo-
graphics, it will probably hurt the Democratic Party. Whi-
ch, because more people care about that than the other 
negative results of such a question, means that many 
want to know the value of asking about citizenship. Wil-
bur Ross testified a year ago that adding a question on 
gender and sexuality would lower response rate, and 
now there will not be one, but he now seems to think a 
question on citizenship is fine.  Why is asking about citi-
zenship worth it? Are there even any benefits? 

The US Census Bureau strongly opposes the question. 
Eighteen states a dozen other entities oppose it. No one 
can really see how it would be helpful to anyone but 
ICE, but even then, information is supposed to be con-
fidential. Wilbur Ross says the Department of Justice 
needs the information to help enforce the Voting Rights 
Act. He says the purpose is to help get a better sense 
of demographics in states and smaller communities to 
see if they are in compliance with the Act. But the De-
partment of Justice was extremely reluctant to support 
the question.

Student 
Voice

In March 2018, Secretary of Commerce Wilbur Ross 
announced that a question asking people for their 
citizenship status would be included in the 2020 
census form. Since then, it has generated lawsuits 
from a coalition of 17 states and over 12 cities, inclu-
ding the state of Washington, and California and the 
NAACP have both individually filed suits. 

The proposed question would look something like 
this: 

• “Is this person a citizen of the United Sta-
tes? 

• Yes, born in the United States 
• Yes, born in Puerto Rico, Guam, the US 

Virgin Islands, or Northern Marianas 
• Yes, born abroad of US cit     zen 

parent or parents 
• Yes, US citizen by natur alization—print 

year of na  turalization: 
• No, not a US citizen”  

Such a question has not been in the US census sin-
ce 1950, and the possibility of it being on the 2020 
census is cause for concern. Considering that you-
ng people and minority groups are grossly under-
counted. It has been shown that this sort of ques-
tion—, which is already part of the annual American 
Community Survey—is often answered incorrectly 
or not answered at all by immigrants. Incorrect data 
could have lasting ramifications, as the census de-
termines the distribution of funding, federal congres-
sional seats, and state seats, and is only conducted 
every 10 years. 

In Washington State, ESD (Employment Security 
Department) contracts with multiple nonprofit or-
ganizations that provide services to seasonal farm-
-workers. Law states that services must be offered 
in the language of the individual, so the state uses 
census information to determine how many people 
to hire to speak each language.

If the amount of Spanish-speakers in a certain area 
is undercounted because they were intimidated by 
the citizenship question and did not respond to the 
census, then the state will not hire as many people 
to offer services in Spanish. 

That can mean longer wait time, misunderstandin-
gs, and less accessible resources for Spanish-s-
peakers. This is not limited to seasonal farm-workers 
in Washington State. All kinds of services provided 
to minorities are affected by the census, and those 
minorities composed mainly of immigrants will likely 
be disproportionally affected.  
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So why would Wilbur Ross want it included? Well, 
all signs point to him simply wanting to help the 
Republican Party by un-
dercounting Democra-
tic areas. Non-citizens 
may not be able to vote, 
but they are included 
in the counting to de-
termine congressional 
districts. If immigrants 
(documented and undo-
cumented) don’t answer 
the census—and all cre-
dible sources say many 
won’t—then the facts are 
that immigrants reside 
overwhelmingly in urban 
areas, and urban areas 
usually vote Democrat. 
There is no way around 
that. The fact that Wilbur 
Ross first asked around 
to confirm that undocu-
mented immigrants are 
included in the census 
before bringing up the ci-
tizenship question makes 
it seem like he knew that 
too. Or at the very least, 
he knew he wanted to 
suppress undocumented 
immigrants’ responses. 

Here is one of the emails, an exchange between 
Commerce Department official Earl Comstock and 

Wilbur Ross and White 
House assistant Eric 
Branstad, a couple 
weeks after Ross is 
confirmed as Secretary 
of Commerce.

After this email, he 
started talking with 
Steve Bannon, among 
others, about the in-
clusion of a citizenship 
question. On January 
7th, a bench trial will 
start, in order to deter-
mine is Ross “Had a 
valid basis for adding 
the citizenship ques-
tion.” Oral argument 
to determine whether 
Ross can be questio-
ned about his reasons 
for adding a citizenship 
question will be held on 
February 19th, in front 
of the Supreme Court, 
and until then Ross 
cannot be deposed. I 
hope that the question 

will be struck down, but for the next few months, all 
we can do is wait. 

About the writer:

Edith Aviles-Fitzpatrick is an eighth grader at NOVA middle school. She loves reading, writing, learning 
new language, and exploring her heriatge. She will be graduating from Olympia High School in 2023 
and would like to pursue a career in legal advocacy or psychology.

One of her favorite quotes is “The world as we have created it is a process of our thinking. It cannot be 
changed without changing our thinking”. -Albert Einstein

September 8, 2017

To: Secretary Wilbur Ross

Fr: Earl Comstock

Re: Census Discussions with DoJ

In early May Eric Branstad put me in touch with Mary Blanche Hankey as the White 
House liaison in the Department of Justice. Mary Blanche worked for AG Sessions in 
his Senate office, and came with him to the Department of Justice. We met in person to 
discuss the citizenship question. She said she would locate someone at the Department 
who could address the issue. A few days later she directed me to James McHenry in the 
Department of Justice.

I spoke several times with James McHenry by phone, and after considering the 
matter further James said that Justice staff did not want to raise the question given the 
difficulties Justice was encountering in the press at the time (the whole Comey matter). 
James directed me to Gene Hamilton at the Department of Homeland Security.

Gene and I had several phone calls to discuss the matter, and then Gene relayed 
that after discussion DHS really felt that it was best handled by the Department of Jus-
tice.

At that point the conversation ceased and I asked James Uthmeier, who had by then 
joined the Department of Commerce Office of General Counsel, to look into the legal 
issues and how Commerce could add the question to the Census itself.

From left to right: Brian Moreno, Paula Arno-Martinez, Tony Gallegos, David Morales, MariaSiguenza, Edith Aviles-Fitzpatrick, 
Anita Ahumada, Julieta Altamirano-Crosby, Alex Ybarra
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In April a group of about 30 state workers was ga-
thered in a large conference room in a state office 
building. 

They talked about leadership and ways to clarify 
their deepest core beliefs. 

“Our core values impact so many things. So it’s im-
portant to think about these things and how they in-
fluence us and our day to day work and who you 
are as a person,” Rene Morales told the group. Exe-
cutive Assistant to the Deputy Director at the state 
Department of Veterans Affairs, Morales added that 
when a person truly knows their core values they 
can “help focus and align your life choices. They re-
flect the fundamental choices of who we are and 
what we want to be. They reflect the goals and cri-
teria that should influence our personal decisions.”

While it’s common for state workers to gather for 
personal and professional development, this group 
was unique. Most of the people in the room were 
Latino.

Since 2015, the Latino Leadership Network (LLN) 
has been an unofficial resource group for state 
workers to come together to make connections and 
recognize the contributions of people from a diver-
se culture. The state Commission on Hispanic Af-
fairs nurtured the group into existence when Uriel 
Iñiguez was Executive Director. “The first few years 
we had lunch meetings where we invited Latino(a) 
state employees from around Olympia to discuss 
current issues,” said Iñiguez, who is now Director of 
Community Relations at Labor and Industries.

“A couple of individuals volunteered to lead the ef-
forts to form an organization. CHA provided sample 
charters from Chicago, the women’s network and 
other organizations. CHA’s director served as an 
advisor and sponsor.” Denise Miño from the state 
Department of Health and Phillip Gonzalez from the 
Department of Social and Health Services, were the 
first to lead the group.

Employee resource groups are a fixture in both sta-
te and private business settings. They promote in-
clusion, engagement and job satisfaction around a 
topic or cultural connection. For example, there are 
active groups for veterans, immigrants, and people 
with disabilities, among others. 

Each group must have an executive sponsor. Alfie 
Alvarado, Director of the state Department of Ve-
terans Affairs is LLN’s executive sponsor. She ser-
ved 22 years on active duty before retiring as the 
Command Sergeant Major of Madigan Army Medi-
cal Center and Troop Command at Joint Base Lewis 
McChord.  

“It is an honor for me to be able to work with this 
group and to continue to further the efforts of LLN,” 
Alvarado said. “The purpose of LLN is growth and 
development, so I believe it is really important for all 
of us to be coaches and mentors. Sometimes with 
organizations, it’s a small handful of people who do 
all of the work, and everyone else goes along for the 
ride. (contiue to next page)  

Latino State Workers 
Connect & Inspire Each Other
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By Victor Andino
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We can’t do that. We need to be able to take care of 
each other in state government and then branch out 
and play an active role in the community.”

In 2019 LLN became the state’s newest business 
resource group. This was a major step up from the 
less formal “employee resource group,” and meant 
establishing a charter and bylaws. 

In doing so, the group set out an ambitious list of 
strategies, including to:

• Support professional development and leader-
ship opportunities so members learn, grow, and 
serve.

• Pursue continuous development and use of web-
-based engagement solutions.

• Hold networking events and forums that inspire 
and bring value.

• Form strategic alliances and partnerships that 
align with our mission.

• Execute targeted, multi-dimensional communica-
tions planning.

Led by Chair Juan Alaniz, who is a Diversity, Equity & 
Inclusion Manager at the Health Care Authority and 
Vice Chair Marlene White, a Professional Develop-
ment Coordinator at Department of Children, You-
th, and Families, LLN has established an executive 
committee and is working with the Office of Finan-
cial Management to communicate their status across 
state agencies. State employees are stepping up to 
fill roles on the board.

“We were doing fine as an employee resource group. 
Our Lunch and Learns were consistently well atten-
ded and we were sharing great resources with state 
workers,” Alaniz said. “But our humble group knew 
we could be doing much, much more.”
“I feel like this group has always been small but mi-
ghty,” White said. “The people were always very wel-
coming and generous in planning activities. I have 
been coming to the Lunch & Learn sessions and 
benefitted so much from hearing excellent, inspiring 
speakers and gaining knowledge from trainings and 
workshops. When it came time to form an executive 
committee, I had no hesitation in wanting to get in-
volved.”  

The Lunch & Learns continue to be a popular activity. 
Past speakers have included Former KCTS broad-
cast journalist Enrique Cerna, state Supreme Court 
Justice Steven Gonzalez, and in April state Rep. 
Lillian Ortiz-Self shared remarks that many found 
inspiring.

As Morales closed his presentation at the April mee-
ting, he explained how the exercise on identifying 
core beliefs helps a person connect themselves to 
places they most likely would want to work. But he 
also could have been describing the Latino Leader-
ship Network and how it adds value to state gover-
nment.
 
“When you narrow down your core values, you re-
cognize how your values define you as a person,” 
Morales said. “It’s important to align ourselves with 
organizations and individuals that line up with our 
core values, because people are very productive 
when they have that.”  

To explore opportunities in state government go to 
careers.wa.gov. To get involved in the Latino Leader-
ship Network email walatinoleadersnetwk@gmail.
com or search for us on LinkedIn

Juan Alaniz, 
Chair 

Lourdes Alvarado 
Ramos
(Alfie),

Executive Sponosor 

Marelene White, 
Vice Chair 
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Many people want to end unheal-
thy activity but can’t stop it despite 
numerous efforts. 

As a coach, I know how behavioral 
changes can be difficult and frus-
trating. It is hard to build healthy 
habits, so it’s important to get help 
at the beginning. I like to use the 
following method with my clients:

The first step is pre-contempla-
tion: this is recognizing that despite 
knowing your behavior is not heal-
thy, you keep repeating that beha-
vior. Next is contemplation where 
you realize you aren't happy with 
your behavior and start understan-
ding it affects you and others. The 
third step is preparation. At this 
point, you are ready to make a plan 
on how to change your behavior. 
This takes you to the action step, 
where you start executing the plan. 
Once you start getting results, then 
you arrive at maintenance, where 
you try not to come back to your 
old behavior. Finally, the Finishing 
step takes place when you are sure 
that change is for good and there is 
no coming back. This method may 
be familiar to you. You may have al-
ready been back and forth between 
steps. Don’t worry, as that is a very 
common thing. People sometimes 
need to remember old times and 
habits to keep on even stronger. I 
will help you stay on track and en-
courage you along the way.

This is the idea Laresma Coaching 
was born with: a support center 
for people who need to make de-
cisions, create plans and see diffe-
rent ways to get their goals, using 
their own mother tongue to make 
it easier to express concerns and 
situations. 

Adjusting to life in a new country 
can be extremely challenging. You 
may be wondering, “How do I in-
tegrate into my new community?” 
The first ideas that may pop into 
your head could be simple: try to 
find a job, improve my English, or 
find other Hispanics who can help 
me. These ideas are fine, but there 
could be many options you haven’t 
thought about before.

Perhaps you’re thinking about thin-
gs like “Is it time to return to my 
country? Will my family come with 
me? Are there better jobs elsewhe-
re?” Maybe you can't, due to the 
situation in your country. Or maybe 
you are thinking about moving so-
mewhere closer to your own cultu-
re or better job opportunities, but 
aren't ready to go yet. Possibly you 
have similar concerns as these, "If 
I leave, what happens with my fa-
mily? Are they going to stay here or 
come with me? Should I leave this 
job for another one?" Or perhaps 
you feel happy with your job, family, 
and new community. But despite 
this stability, you still need some-
thing else: a goal that gives your life 
purpose. How can you make this 
new place feel like home? How can 
you mix this new culture with your 
own traditions and culture without 
losing your essence? If any of the-
se questions resonate, you are not 
alone. Coaching can give you su-
pport for your situation. As a coach, 
I can help you to see the possibili-
ties, help find the best option, and 
set goals to achieve it. Together, we 
can find the tools needed to make 
informed and efficient decisions to 
bring all the success you deserve.

In addition to immigration issues, 
coaching can also help solve day-
-to-day questions that keep you 
from being happy. Have you ever 
wondered such things as: Why am 
I not healthier? Should I go to the 
gym or should I start running re-
gularly? Why is it so hard to quit 
smoking? 

Coaching for Hispanic Hearts &for Everybody

As a Hispanic immigrant myself, I 
know what is like to move into ano-
ther country with a different langua-
ge, culture, and traditions. I had to 
make a big effort to introduce my-
self to the community and break as 
many glass walls to get accepted 
by the locals. Through this, I deci-
ded to embrace people who, just 
like me, arrived in this country, 
following dreams that are going to 
make them free and happy, and to 
support them till they become real. 
I hope that you are one of those 
people and look forward to our first 
session together.

By Pilar Torres Lluesma 

Pilar Torres Lluesma, owner of Lores-
ma Coaching is Spanish life coach with 
a background in psychology and human 
resources. Always eager to know peo-
ple with different cultures and help them 
achieve their goals.
She loves to eat dumplings and playing 
with her 3 dogs in the garden. Her favorite 
qoute is, “ May the force be with you”- Star 
Wars
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Apply online at: 
MeritLogistics.com

Must meet all hiring eligibility requirements including background and drug screen.
Merit Logistics is a Drug-Free workplace, EOE. Merit is an equal opportunity emplyer.

Freight Handlers: $12.50—$17.50/Hour (with Incentives)   

949.481.0685 X315   •  carechiga@meritlogistics.com

You Can Have a Job Anywhere.
At Merit Logistics, You Can Have a Career!

Requirements:
•  Yard Goat. (CDL) Class A required.
•  Must be able to lift and carry 75lbs continuously
•  Minimum 1 year experience as a Yard Hostler.

Interviewing Now. 
All interviews must be arranged by contacting 

Carmen Arechiga by phone or email at:
Phone: 949.481.0685 X315         

email: carechiga@meritlogistics.com

We Offer:
• Permanent, Full-Time or Part-Time Positions
• Full Health Benefits after 90 days
 (Medical/Prescription/Dental/Life Insurance)
• Industry Leading Incentive Bonus Pay Programs

Job Description:
•  Select merchandise for shipment and stack on pallet neatly by using 
   a pallet jack or fork lift
• Correctly label product so that label can be seen on the outside of 
   the pallet
• Use a headset or pick sheet to find out individual items inside warehouse
• Recognize each pallet by route number and batch number
• Carry out pre-shift checks of equipment
• Perform vehicle safety inspections visually and operationally
• Report any insecure vehicles to shift supervisor or maintenance staff
• Breakdown and re-stack merchandise from pallets during random audits
• Verify quantity of the products
• Ensure items pick accurately and safely to prevent damage
• Inform administrator of any difference in quantity or product description
• Maintain a sanitary and safe work environment
• Keep work area tidy by picking up scrap wood, paper, plastic wrappers, 
  and broken pallets

Warehouse 
Jobs.

Now
Hiring!
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